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Utah Action Coalition for Health Coordinating Council (UACH) 

Tuesday, June 24, 2014 

3:00 pm – 4:30 pm 

  HealthInsight Boardroom 

756 E. Winchester Street, Salt Lake City, UT   

 

 

Minutes 

 

In Attendance: 

Alan Ormsby (AARP), Beth Cole (UONL Board), Carolyn Reese (UHCA Nurse Consultant), Gay Cunningham (UONL Board), 

Gwen Latendresse (Utah Association of Certified Nurse Midwives), Joan Gallegos (HealthInsight), Juliana Preston (HealthInsight), 

Kathleen Kaufman (Utah Nurse Association), Linda Hofmann (Intermountain Health Care), Maureen Keefe (U of U College of 

Nursing), Michele Gentz (HealthInsight), Randy Allison (Central Valley Medical Center), Ric Campbell (UMEC), Susan Beck (U of 

U College of Nursing), Katarina Frieberg Felsted (U of U Gerontology), Suzette Farmer (UCAP)  
 

 

Welcome and Introduction of New Members 

 Maureen welcomed everyone to the meeting and explained the purpose of the Coalition. 

 Introductions were made. 

  
Approval of March 25, 2014 Minutes 

 Minutes of March 25, 2014 were approved as written.      

 

Future Nurse Leadership Project 

 Katarina Friberg Felsted is the new Jonas Scholar.  

 The Jonas Foundation invested heavily in scholarships for nurses pursing doctorate degrees.  Work is aligned with the Robert 

Wood Johnson IOM recommendations.  The Foundation expects the scholars to reach out and work with their local action 

coalitions.   

 Katarina will be working on a leadership project, research, and teaching arm.   

 IOM recommendation 7 will be Katarina’s major focus.  Piggybacking on Juliana and Beth’s work from the earlier Campaign 

conference in Seattle in Fall 2013.  It will be statewide - identifying groups of nurses that need to be mentored or are ready to take 

on a leadership role and finding opportunities for them to serve on boards.  Sellingthe concept of the core leadership competencies 

is really critical to those boards. 

 Katarina would love the coalition’s feedback and guidance.   

 How large a core of nurses?  Targeting 50 nurses and finding 25 board positions.   

 Leadership training will include eliciting what their passions are, what will they commit their time to, what matters to them as a 

nurse, etc. 

 Katarina will do an assessment of current opportunities.   

 People assume a spot on a board for many reasons.   

 UNA gets requests for nurses to serve on boards so this project is timely and needed.    

 Developing a whole training program (where are we now, identifying people ready to go that we could nominate, and then discuss 

leadership development).   

 Part of the goals for UONL is leadership development.   

 With HealthInsight and UONL as partners, tee off leadership inventory and then leadership programs this Fall 2014 at the UNA 

Conference.   

 Could do more leadership program development with the next SIP grant too.   

 Joan will look at the Chamber of Commerce to see what they have available for leadership programs for women.  AONE and Utah 

Women’s Forum are also possibilities.   

 UNA has materials and want to get more nurses on boards nationally also.  

 Susie Beck will get Joan the other Jonas Scholar names. 
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Announcements 

 

The Information Center for Nurses 

 Created a website and developed a survey that will go to all RNs in the next couple of weeks (about 26,000).  What’s the 

turnaround?  Typically about a 6-month process.    

 UHCA could put something in their newsletter about the importance of completing the survey, offered Carolyn Reese. 

 Struggling with data sets (education).   

 Need help from the educational leaders.  Beth and Maureen can help Ric.   

 Annual certification with 2 organizations is done that could offer information for the educational data set.  Accreditation, not 

certification, is the correct process to use to get the data.  If we could get a copy of those accreditations, they may meet data set 

requirements.    

 Academic programs usually do this survey in the Fall and Ric Campbell/UMEC could get in touch with them.   

 Ric wants to know who to contact.  Maureen and Beth will follow up with that.   

 Some nursing programs are just in the candidacy phase.  State boards are tracking those.   

 Demand data set – struggling with the most.  

 Survey likely for employers as to what the nursing needs are and how to go about collecting the information.  Could talk about this 

at the next UONL meeting. 

 UMEC has applied to be designated the Nurse Data Center  for the state.   

  

Communication Activities 

 We were selected to get communications support from the Campaign.  We are working with the Campaign to get the Nursing in 

Utah Education document formatted into a website and pamphlet. 

 We recently had an article published in The Deseret News with Danielle Pendergrass.   

 We will have a national article in AARP The Magazine.  Danielle Pendergrass, NP from Price,Utah will be featured.     

 Ric was at a national conference where Utah got applauded for the Medicaid issue.   

 

UCAP Final Report 

 Joan reported on Suzette’s final report to UCAP. 

 There were projects where the UCAP partnership is ending this year.   

 Care management, care transitions were the most successful.   
 

Update on the Creation of the Utah Hispanic Nurses Association 

 Utah is the only state in the country that doesn’t have any chapters of Hispanic Nursing Organizations (Black, Asian, Hispanic, 

etc.).   

 Working closely with Ana Sanchez-Birkhead who is at the U of U and is interested in starting a chapter in Utah.   

 Annual national conference the second week in July.   

 We have bylaws and a membership roster.   

 We need some charter members.  You don’t have to be Hispanic, but rather can join in you are interested in promoting the issues..   

 Idea is those leaders could help potential Hispanic students recruit into nursing and reach out to students interested in nursing.  

Maureen will send a follow up email to this coalition to get some names.  Carolyn is interested.  Joan is also volunteering.  

Randy has a couple of RNs who grew up in Mexico and can check to see if they are interested.  If he can get information on the 

Chapter that he could forward on, that would be helpful.  There is also a community partner that does outreach for Latinos 

(Comunidades Unidas).    Jane Dyer was suggested.  The Mexican consulate may also be helpful.   
 

Webinar for Boards of Pharmacy & Medicine 

 Kathleen intended to attend a webinar for the Boards of Pharmacy and Medicine.  A study has already been done on the topic.     

 Go to DOPL for the summary (about DOPL tab, research, live webcast and all the documents).   

 Telehealth overview (standards of care, regulatory practices, and that sort of thing).   

 Some states have practitioners that can only do telehealth in the state and some can cross the borders, but there was nothing across 

the nation that was unified, and this needs to happen.   
 

Music Therapy 

 Carolyn said they have a music therapy grant from CMS, and they are in the midst of certifying nursing homes in Utah to have this 

program.  

 There are classes for the certification.   

 Looking at reduction of antipsychotics for dementia patients.   

 Carolyn said they are going to do this for autistic patients as well.   

 Jewish Family Services are doing outreach on this issue.   

 Started 1st certification training last week.   

 Facilities are receiving iPods/iTune cards, and they will load them for those individuals.   
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 Commission on Aging is looking for iPod shuffles.  They got a 50,000 grant for the headphones.   
 

Medicaid NP Coverage and Reimbursement & Progress Report on the Certified Nurse Midwife Medicaid Fee Schedule  

 NP issues are final – state Medicaid plan is done, and there should be provider manual updates forthcoming soon.   

 Gwen has been helpful working with Joan on certified nurse midwives.  The last remaining issue in terms of reimbursement parody 

is the certified nurse midwives.   

 Gwen has provided information – the HMOs that pay nurse midwives pay at 100%.   

 Gwen is documenting access to care issues with midwives.   

 The Wendover Clinic had trouble staying open and servicing pregnant Medicaid women.  There are financial barriers for them to 

come to the Wasatch front.   

 Gwen and Joan met with the Medicaid program and reviewed findings in all of this and are in the process of sitting down with the 

Utah Medical Association to address their concerns.   

 Will work to move this issue forward.     

  

Campaign Dashboard & Hospital Compact Update 

 Data on the basic 10 IOM recommendations lets us know how the country is doing nationally in terms of strategic initiatives 

moving forward and our priorities.   

 Have Utah listed as removing practice barriers (independent practice).     

 Another map has us with an asterisk in this area, specifying further data on the topic.   

 The inability for nurse practitioners to prescribe controlled substances 2 and 3 is a pretty significant barrier and still needs to be 

removed by legislation.   

 Pat Polansky came and visited, and from the Campaign’s perspective, the first year of action coalitions was about education, and 

this last year was about leadership and now inter-professional collaboration.   She will be visiting with Primary Children’s as one 

of 7 national sites where there is inter-professional collaboration.  She also spent a day with senior nursing executives on Utah 

Organization of Nurse Leaders initiatives.   

 Indicator #5 - we need a good inventory of nurses on hospital boards, etc.   

 Hospital compact – Joan passed out an update on the RN education profile. Gail McGuill sent a report on information from 

Shriners.   Sue Childress sent a report on the University of Utah Hospital.  All this speaks to  strategic initiatives moving forward.   

 We have had progress in the last 2 years, moving from the 40% area of BSN prepared nurses to the 52% level currently.   

 Requesting information from Mountain Star and Iasis as well.     

   

SIP Round 3 Funding Ideas/RFP on Emerging Nurse Leaders Award 

 State implementation program – we were a SIP 1 grant funded in the first round.  We were to take one of the IOM 

recommendations and selected RN residency.  

 We couldn’t apply for SIP 2, but now we are eligible for SIP 3 - call will be the end of summer and would be due around October.   

 Pat Polansky recommended focusing on leadership work and education (increasing the number of nurses with a baccalaureate)  for 

a grant application.   

 As the grant application takes form, we will need to find stakeholders. 

 We need to look at leadership curriculum, workshops, etc.   

 Wanted to build on work Katarina is going to do and get leadership programs operation, and also help getting nursese on boards, 

etc.     

 We may need a subgroup this summer to expand work on this.   

 UONL has had a leadership focus one or two times.  UONL is strategically positioned to pursue this initiative.   

 UNA has helped identify people.    UNA will be focusing on leadership, policy and education, etc.  This will be a conference on 

October 10th.      

 3 opportunities for national: 

 Submit for a grant, and how do we mobilize the work on the grant submission.  

 Secondly, there will be up to 10 emerging nurse leadership awards.  Each coalition could submit – need to do some internal 

work in the state.  We could create a pool and then have the Coordinating Council look through those applications.   It can be 

from any setting.   The call would come out the end of this month/beginning of July.  Begin thinking of  some names we can 

nominate.     

 The Campaign has a contract for a site evaluation team which will visit a few select states’ Action Coalitions. The 

consultants need to hear from key stakeholders and members from this council probably by the end of July.  They will be 

evaluating the effectiveness of the whole campaign (what’s worked, not worked, etc.).    Be available for the site visit at the 

end of July. 

 

Other 

 Look at the coalition member list and let Michele know if you have any changes. 
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Next Meeting & Adjourn 

August 26, 2014 from 3:00 – 4:30 

HealthInsight Board Room at 756 E. Winchester Street, Suite 200 

Phone:  1-866-316-1519, Passcode 7036251 

 

 

 


